
Barry Development Corporation (U) Limited offers a wide range of opportunities for qualified 
individuals either as Health workers, Scientists, Administrators, Accountants, Auditors, 
Managers or a diverse group of professionals across our subsidiaries ranging from the Pharmacy, 
Medical Centre, Laboratory, Hospitality, financial services, engineering and or our interventions 
for community transformation. For information, please contact us at our listed addresses or visit 
our website at https://barry.co.ug/careers. 
 
Available job opportunities  
1. Position: Medical Officer (Two Vacancies)  

Salary Gross Pay: Attractive  
Terms of employment: Contract 
Reports to: Director Hospital Supervision 

 
Person Specifications: 

i. Must have a Bachelor’s degree in Medicine & Surgery or its equivalent from a 
recognized University/Institution 

ii. Must be registered with the Medical and Dental Practitioners Council. 
 

Key Activities: 
i. Participating in diagnosis, treatment and management of patients in the Assessment 

Centre, Casualty, Clinics and Wards. 
ii. Evaluating of patients and referring them for specialized health care. 

iii. Being part of health professionals in the delivery of quality health care to patients. 
iv. Adhering to the professional code of Conduct and Ethics. 
v. Participating in outreach and community health programmes. 

vi. Participating in research activities and health data collection.  
vii. Participating in continuing medical Education Programmes.  

viii. Compiling and submitting periodic reports. 
ix. Carrying out any other duties as may be assigned from time to time. 

 
2. Position: Clinical Officer (Two Vacancies)  

Salary Gross Pay: Attractive  
Terms of employment: Contract 
Reports to: The Medical Officer (Barry Medical Centre) 

 
Person Specifications: 

i. Must have a Diploma in Clinical Medicine and Community Healthy from a recognized 
Institution. 

ii. Must be registered with the Allied Health Professionals Council.  
iii. Must have served for at least three years a Health worker. 

 
Key Activities: 

i. Diagnose, treat and ensure proper management of Patients.  
ii. Refer complicated cases to the Senior Clinical/Medical Officer. 

iii. Liaise with other cadres at the Medical Center in the delivery of quality health care to 
patients. 

https://barry.co.ug/careers


iv. Participate   in   the   implementation   of   primary   Health   care activities. 
v. Adheres to professional’s code of conduct.  

vi. Participate in research activities. 
vii. Participate in the collection of health data. 

viii. Participate in teaching junior staff, patients and the public.  
ix. Attend to any other assigned from time to time. 

 
3. Position: Nursing Officer (Nursing- 1 Vacancy) 

Salary Gross Pay: Attractive  
Terms of employment: Contract 
Reports to: The Medical Officer (Barry Medical Centre) 

 
Person Specifications: 

i. Must be trained at a registered level as a Nurse. 
ii. Must be registered with Nurses and Midwives Council. 

 
Key Activities: 

i. Should have patient, focused approach and a pleasant personality. 
ii. Participate in continuous nursing coverage on Wards/Units by receiving reports and 

effectively handing over to incoming shifts. 
iii. To keep patients comfortable and ensure a healthy environment. 
iv. Participate in bedside nursing as a member of the caring team. 
v. Participate in Doctors/Clinical Officers ward rounds. 

vi. Prepare patients for meals and participate in serving them.  
vii. Maintain personal contact with patients, take note of their complaints, report if 

necessary and ensure confidentiality.  
viii. Receive patients, register admissions and discharges. 

ix. Adhere to professional code of conduct. 
x. Attend Nursing Staff meetings on Wards. 

xi. Any other duties as may be assigned from time to time. 
 
4. Position: Nursing Officer (Midwifery - 1 Vacancy) 

Salary Gross Pay: Attractive  
Terms of employment: Contract 
Reports to: The Medical Officer (Barry Medical Centre) 

 
Person Specifications: 

i. Must be trained at a registered level as a Midwife. 
ii. Must be registered with the Nurses and Midwifes Council. 

 
Key Result Areas: 

i. Should have patient and focused approach and a pleasant personality. 
ii. Participate in continuous nursing coverage on Wards/Units by receiving reports and 

effectively handing over to incoming shifts. 
iii. To keep patients comfortable and ensure a healthy environment. 
iv. Participate in bedside nursing as a member of the caring team. 



v. Participate in Doctors/Clinical Officers ward rounds. 
vi. Prepare patients for meals and participate in serving them.  

vii. Maintain personal contact with patients, take note of them 
complaints report if necessary and ensure confidentiality.  

viii. Receive patients, register admissions and discharges. 
ix. Adhere to professional code of conduct.  
x. Attend Nursing Staff meetings on Wards. 

 
5. Position: Enrolled Midwife(2 Vacancies) 

Salary Gross Pay: Attractive  
Terms of employment: Contract 
Reports to: Nursing Officer (Midwifery). 

 
Person Specifications: 

i. Must have Enrolled Midwife certificate. 
ii. Must be registered with the Nurses and Midwife Council.  

iii. Should   have   observation, judgment, counseling   and good 
Communication skills. 

iv. Must have a pleasant personality. 
 

Key Result Areas: 
i. To participate in continuous nursing coverage on Wards/Units by receiving/preparing 

reports and effectively handing over to incoming shift. 
ii. To provide total care to mothers during pregnancy with emphasis on identifying high-

risk cases and provision of health education. 
iii. To ensure that septic technique is adhered to in carrying out deliveries. 
iv. To provide total care to mothers during labour with emphasis on keeping proper 

records, use of drugs and prevention of complications to mother and the baby. 
v. To ensure that the baby’s air passages are clear, assess and keep baby warm, constantly, 

watch the umbilical cord and carry out immunization. 
vi. To make sure that the baby is properly labeled with identification tag. 

vii. To provide total care to mothers during puerperium with emphasis on prevention of 
infection and successful breast- feeding. 

viii. To manage obstetrical emergencies and refer complicated cases to the Doctor. 
ix. To keep mothers comfortable, alley their anxieties and ensure a health environment. 
x. To adhere to professional code of conduct. 

xi. To register and notify authority of the birth of a newborn.  
xii. To maintain personal contact with patients, take note of 

xiii. their complaints and make reports ensuring confidentiality. 
xiv. To receive patients, register admissions and discharges.  
xv. To participate in primary healthcare. 

xvi. To carry out any other duties assigned from time to time. 
 
 
 
 



6. Position: Enrolled Nurse (2 Vacancies) 
Salary Gross Pay Attractive  
Terms of employment: Contract 
Reports to: Nursing Officer (Nursing). 
 
Person Specifications: 

i. Must have Enrolled Nursing Certificate or its equivalent from a recognized Institution. 
ii. Must have registered with the Nurses and Midwives Council. 

iii. Must have worked for at least three (3) years as Enrolled Nurse in a reputable healthcare 
Centre or Hospital. 

iv. Should   have   observation, judgment, counseling   and communication skills. 
v. Should have patient, focused approach and pleasant personality consistent with our 

team of care with compassion. 
 
 

Key Activities: 
i. Receiving patients, register admissions and discharges.  

ii. Providing nursing care services to patients. 
iii. Maintain personal contact with patients, take note of their complaints, make reports 

and ensure confidentiality.  
iv. Give out observations, keep records and ensure their safe custody. 
v. Keeping patients comfortable and ensuring health environment. 

vi. Ensure that septic procedures are adhered to in the preparation of sterile procedures. 
vii. Conduct health education to patients and their attendants.  

viii. Participate in primary health care activities  
ix. Preparing and carrying out sterile procedure. 
x. Participating in bedside nursing procedures as a member of the caring team.  

xi. Participating in ward rounds conducted by the Doctor/Clinical Officer. 
xii. Preparing patients for meals and participating in serving them.  

xiii. Participating in research activities. 
xiv. Managing and accounting for allocated resources. 
xv. Adhering to professional code of conduct and Ethics. 

xvi. Compiling daily ward reports. 
 

7. Position: Laboratory Technician/Technologist (1 Vacancy) . 
Salary Gross Pay: Attractive  
Terms of employment: Contract 
Reports to: The Medical Officer (Barry Medical Centre) 

 
Persons Specifications: 

i. Must have a Diploma in Medical Laboratory Techniques or its equivalent from a 
recognized Institution. 

ii. Must be registered with the Allied Health Professionals Council. 
iii. Must have served for at least three (3) years as Laboratory Technician. 

 
Key Activities: 



i. Participating in planning, budgeting, coordinating, monitoring and evaluating 
Laboratory services in the Hospital. 

ii. Participate in carrying out laboratory investigations, interpret results, and submit 
reports to clinicians. 

iii. Carrying Laboratory analysis, interpret results and submit reports to clinicians. 
iv. Requisitioning for equipment and other supplies. 
v. Prepare reagents and ensure that similar preparations by junior staff are in keeping with 

established procedures. 
vi. Participating   in collection, handling   and   transportation   of specimens to the 

Laboratory. 
vii. Liaise with ward management in the preparation of Patients for laboratory tests. 

viii. To care for and services laboratory equipment and maintain an inventory. 
ix. Participate in primary Heath care activities and research. 
x. Continuously   assess   performance   of   Laboratory   Staff   and complete their annual 

confidential reports (forms). 
xi. Ensuring that equipment is secure and well maintained.  

xii. Participating in quality assurance for Laboratories. 
xiii. Imparting knowledge to students and staff. 
xiv. Ensuring the adhere to professional code of conduct and Ethics.  
xv. Compiling and submitting periodic reports. 

xvi. Attend to any other duties assigned from time to time. 
 
 

8. Position: Laboratory Assistant (1 Vacancy) 
Salary Gross Pay: Attractive  
Terms of employment: Contract 
Reports to: Laboratory Technologist/Technician 

 
Person Specifications: 

i. Must have a certificate in Medical Laboratory Techniques from a recognized 
Institution. 

ii. Must be licensed by the Allied Health Professionals Council. 
iii. Should have counseling, communication and interpersonal skills. 

 
Key Activities: 

i. Prepare laboratory reagents and stains for routine investigations 
ii. Carry out basic laboratory tests and submit reports to Laboratory Technician 

iii. Observe   safety and quality assurance practices in laboratories 
iv. Clean the laboratory equipment regularly 
v. Requisition necessary supplies for laboratory work and keeping   record   of stock 

vi. Participate in research activities 
vii. Compile and submit daily periodic laboratory reports 

viii. Safely dispose of laboratory wastes 
 
 
 



 
 

9. Position: Radiographer (1 Vacancy) 
Salary Gross Pay: Attractive  
Terms of employment: Contract 
Reports to: The Medical Officer (Barry Medical Centre) 

 
Person Specifications: 

i. Must have a Diploma in Medical Radiology from a recognized 
Institution. 

ii. Must be registered with the Allied Health Professionals Council. 
Key Activities: 

i. Receive Patients and analyze their X-ray requests.  
ii. Prepare X-ray equipment according to requests. 

iii. Liaise with ward management in the preparation of Patients for X- rays. 
iv. Take x-ray pictures, process X-ray films and prepare reports for the Doctor/Clinical 

Officer. 
v. Maintain X-ray equipment. 

vi. Attend any other duties assigned from time to time. 
 
10. Position: Accountant (1 Vacancy) 

Salary Gross Pay: Attractive  
Terms of employment: Contract 
Reports to: Manager Finance and Marketing 

 
Person specifications: 

i. Must have a bachelor degree in either: - Finance and Accounting or, Commerce 
(Accounting option) or     Business Administration/Studies (accounting option) 
obtained from a recognized University or Full Professional Accounting qualification in 
either ACCA, CPA or CIMA or CIA. 

 
Key Activities: 

i. Verifying payment vouchers in accordance with existing financial/accounting rules, 
regulations and instructions. 

ii. Processing and verifying financial documents in accordance with existing financial 
rules and regulations. 

iii. Collating financial estimates 
iv. Bookkeeping and reconciling transactions.  
v. Providing Accounting advice. 

vi. Computerizing data/information and production process. 
vii. Monitoring subordinate work schedules and ensuring compliance.  

viii. Performs any other duties assigned from time to time. 
ix. Making cash payments. 
x. Collecting and banking revenue collected.  

xi. Maintaining financial records. 
xii. Balancing books of accounts. 



xiii. Supervising and on-job training of subordinate staff.  
 

11. Position: Front Office Manager (1 vacancy) 
Salary Gross Pay: Attractive  
Terms of employment: Contract 
Reports to: Administration and Human Resource 

 
Person Specifications: 

i. Must have a degree in Social Sciences, Business Administration or Leisure and 
Hospitality or related courses from a recognized University/Institution; 

ii. 2 years of experience at a healthcare facility in a Medical Receptionist role (essential); 
iii. Working knowledge of medical terminology, Health Policies and the Ministry of 

Health SOPs for COVID-19, Health regulations;  
iv. Innovative thinker with strong conceptual and problem-solving skills; 
v. Meticulous attention to detail with the ability to multi-task with strong organizational, 

administrative and planning skills; 
vi. Ability to work under pressure and react effectively to emergency situations; 

vii. Ability to use discretion while working with sensitive information; 
viii. Excellent documentation, communication and IT skills; 

ix. Passionate about healthcare excellence 
x. Possession of a Certificate in Medical Records or Reception area management will be 

an added advantage; 
xi. Possession of some training in Public Relations, Hospitality and tourism is an added 

advantage; 
 
Key Activities: 

i. Receives all categories of Medical Centre Clients and registers them. 
ii. Screens and directs Hospital clients to their respective destinations 

iii. Ensuring the front desk provides a professional and friendly service for our Clients 
iv. Professionally assist doctors, staff, visitors and patients. 
v. Maintain business inventory such as checking supplies, scheduling equipment and 

maintenance repairs. 
vi. Answer all phone calls in a professional and courteous manner. 

vii. Maintain confidentiality of all doctor, staff and patient information. 
viii. Schedule appointments between doctors and patients. 

ix. Liaise between medical departments with discretion and professionalism 
x. Adhere to policy and procedures during all activates. 

xi. Assist with admissions/treatment as per agreed protocols. 
xii. Ensure that stock levels are adequate and orders are made timeously. 

xiii. Communicate medical results to patients under clinical supervision. 
xiv. Complete accurate documentation of patient visits. 
xv. Organizing files for billing, customer and client records, etc. 

xvi. Maintains visitors register of all Hospital clients. 
 
 
 



 
 
12. Position: Office Attendant (1 Vacancy) 

Salary Gross Pay: Attractive  
Terms of employment: Contract 
Reports to: Front Office Manager 
 
Person specifications: 

i. Must have Uganda Certificate of Education (UCE) with at least a credit in English. 
 

Key Activities: 
i. Cleaning up offices. 

ii. Delivering mails and other correspondences to the destined places. 
iii. Attend to any other duties as may be assigned from time to time 

 
13. Position: Security Guard/Askaris (2 Vacancies) 

Salary Gross Pay: Attractive  
Terms of employment: Contract 
Reports to: Security Officer  

 
Person Specifications: 

i. Must have ‘O’ Level certificate. 
ii. Have some training in Security matters. 

Key Activities: 
i. Guards Hospital premises and gate. 

ii. Directs patients and other clients to places, ward or persons they want.  
iii. Arrests on sport suspected wrong elements. 
iv. Performs any other duties assigned from time to time. 

 
14. Position: Dhobi (1 Vacancy) 

Salary Gross Pay: Attractive  
Terms of employment: Contract 
Reports to: Assistant House Keeper (Laundry) 

 
Person specifications: 

i. Must have Uganda certificate of Education 
ii. Possession of some training in laundry management is an added advantage. 

 
Key Activities: 

i. Collecting dirty linen from wards and offices or any other places.  
ii. Categorizing linen for proper cleaning and ironing. 

iii. Washing dirty linen. 
iv. Sluicing linen where necessary 
v. Drying and ironing clean linen. 

vi. Distributing clean linen. 
vii. Cleaning washing machines. 



 
 
 
 
 
 
 
 
 
 
15. Position: Kitchen Attendant (1 Vacancy) 

Salary Gross Pay: Attractive  
Terms of employment: Contract 
Reports to: Assistant catering Officer 

 
Person specifications: 

i. Must have Uganda Certificate of Education. 
ii. Experience in catering services will be an added advantage 

 
Key Activities: 

i. Cooks food; 
ii. Cleans the kitchen and keeps it tidy; 

iii. Cleans all kitchenware (cookery, cartulary); 
iv. Reports running out food items/stock; 
v. Ensures the safety and continued use of kitchenware; 

vi. Does any work assign by the supervisor. 
 

 
 
 
 


